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GEORGIA AMERICORPS

SERVANT LEADERSHIP 

PROJECT APPLICATION FORM

To be considered for participation on the Georgia Servant Leadership Project team, all program staff must complete this application.  

Please submit this form by December 11, 2010:

Kiana Sullivan
Kiana.sullivan@dca.ga.gov / Fax:  770.302.9961
	Name
	

	Program Name
	


	I am a (n):
	
	Georgia AmeriCorps program director / staff

	
	
	Georgia Learn & Serve program director

	
	
	AmeriCorps VISTA supervisor / official

	
	
	AmeriCorps Alum

	
	
	AmeriCorps National Direct program director / staff


The Georgia Commission for Service and Volunteerism (GCSV) will sponsor a Georgia Servant Leadership Project to write a servant leadership curriculum and member development performance measure that will be used by all of GCSV’s AmeriCorps sub grantee programs beginning in the 2010-2011 program year.  Program staff and others selected to serve on the team must be willing and able to participate in meetings and conference calls, contribute to the planning and organization of the project, attend a one-day workshop devoted to the project, make presentations to AmeriCorps programs, the GCSV board and other interested organizations to explain the curriculum, train other program staff in its use, and train AmeriCorps. Costs of travel will be reimbursed by GCSV.
IMPORTANT ~ Before applying to serve on the GCSV Georgia Servant Leadership Project team, please read the Introduction to Servant Leadership that is posted on the GCSV web site under the links section. The introduction will provide an overview of the concept of Servant Leadership that will be the foundation of the project. 
Answer the following questions on separate page and return your answers with this application.
1.) What experience and expertise do you have in training AmeriCorps members?

2.) Does any of the experience and expertise you described above relate to servant leadership?  

      If so, please explain.
3.) After reading the Introduction to Servant Leadership, how do you think the team should approach this project, i.e. what basic elements of the servant leadership concept do you think belong in a national service member development training module?  How should they be conveyed to members, etc.?
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